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Dambii Bulchiinsa Hojjattoota Oromia Regional State Revenue

PHACTLE NAAR ooy 1/7T

Abbaa Taayitaa Galiiwwan Authority Workers
w
Mootummaa Naannoo Oromiyaa PILZF AMATT wetTTF Administration Regulation
anti8LC L7
Dambii Lak. 160/2005 £7N +TC 160/2005 Regulation No.160/2013
Dambii Bulchiinsa Hojjattoota PACTLE NANE oo /77t Oromia Regional State Revenue
Abbaa Taayitaa Galiiwwan PILLTF WAOAMT Wet+TT Authority Workers
Mootummaa Naannoo Oromiyaa AF8LC 270 Administration Regulation
Labsii Abbaa Taayitaa galiiwwan CACTLE DT NADAMT hPE Whereas, it is found necessary to
Oromiyaa Lakk.175/2005 ETCIT5/2005 ATINLAT® £ issue a regulation to implement
raawwachiisuuf  dambii  kana Oromia Revenue Authority
- O N ANdAL S (oo .
baasuun barbaachiisaa ta’ee waan Proclamation No. 175/2013;




argameef;

Sirna  bulchiinsa  hojjattootaa
malaammaltummaa fi kiraa
sassabdummaa irraa qulqulluu

ta’eefi kan hojjattoonni naamusaa
ol-aanaa qaban itti ramadaman
diriirsuun barbaachisaa ta’ee waan
argameef:
Akkaataa Labsii Lakk. 175/2005
keewwata 21 tiin dambiin kanatti
aanu bahee jira.
Kutaa Tokko
Tumaalee Waliigalaa

1. Mata duree Gabaabaa

Dambiin

kun “Daambii

Bulchiinsa Hojjattootaa Abbaa

Taayitaa Galiiwwan
Mootummaa Naannoo
Oromiyaa Lakk. 160/2005
“jedhamee  waamamu  ni
danda’a.

2. Hiika

Akkaataan jechichaa hiika biro
kan kennisiisuuf yoo ta’e malee
dabii kana keessatti:

1) “Mana Marii Bulchiinsaa”
marii

jechuun mana

Bulchiinsa Mootummaa
Naannoo Oromiyaati.

2) “Pireezidaantii”  jechuun
Pireezidaantii Mootummaa
Naannoo Oromiyaa ti.

3) “Abba

Abbaa Taayitaa Galiiwwan

Taayitaa”jechuun
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Whereas, it is found necessary to
establish workers administration
from

system which is free

corruption and rent seeking
practices and where by workers
having high ethical conduct be
assigned.

accordance

Now, therefore,in

with article 21 of Proclamation

No. 175/2013, the following
regulation is hereby issued.
Part One

General Provisions
1. Short Title
This regulation may be cited
as “Oromia Regional State
Revenue Authority Workers
Administration
No.160/2013.”

Regulation

2. Definitions
Unless the context requires
otherwise, in this regulation:

1) “AdministrativeCouncil”

Means Oromia Regional
State Administrative
Council.

2) “President” means Oromia
Regional State President.
3) “Authority” means

Oromia Regional State

revenue Authority.
4) “General Director” and

“Deputy General




4)

5)

6)

7)

8)

Mootummaa Naannoo
Oromiyaa ti
“Daayreektara Ol-aanaa” fi
“Itti Aanaa Daayreektara
Ol’'aanaa” jechuun
Daayreektara Ol-aanaa fi
Itti Aanaa daayrecktara
Olaanaa Abbaa Taayitaa
Galiiwwan ~ Mootummaa
Naannoo Oromiyaa ti.
“Hojjataa” jechuun nama
dhaabbiidhaan
yeroodhaaf

AbbaaTaayitichaa

yookiin
gqaxaramee

keessa
hojjatu ta’ee daayerecktara

Ol-aanaa, Itti ~ Aanaa
Daayereektara Ol-aanaa fi

Abbootii  Alangaa  hin

dabalatu.

“Gita Hojii”jechuun
hojjataa tokkoon yeroo hojii
guutuu hojiiwwan
qunnamtii  gaban akka
hojjataman
karoorfamaniidha.
“Guddina Sadarkaa”

jechuun hojjata sadarkaa
hojii irra jiru irraa gara
sadarkaa ol-aanutti
guddisuu jechuudha.

“Ragaa Yaalaa” jechuun
dhaabata

fayyaa beekkamtii qabuu

raga  yaalaa

5)

6)

7)

8)

9)
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5)

6)

7)

8)

9)

Director” means the

General Director and
deputy General Director of
Oromia Regional State
Revenue Authority.

“Worker” means a person
who is permanently or
temporarily employed and
work inthe Authority; and
it does not include General

Director, deputy General

Director and Public
Prosecutors.
“Work Position” means

correlated activities which
are planned to be
performed by a worker in
full working hours.

“Level

promoting a worker from

Promotion”means

his position of work to the
next higher position.
“Medical Evidence”means
evidence provided by
health
institution to the workers

of the Authority based on

recognized

the examination of
workers of theAuthority.

“Directorate” /”Work

Process” means a process
in which related activities
in the general work of the
Authority  which  are
performed consecutively




irraa yaala hojjataa irratti
hundaa’vudhaan hojjatoota
Abbaa Taayitaatiif
kennamu jechuudha.

9) “Daayreektoreetii”/Adeems
aa hojii” jechuun hojii
waliigalaa Abbaa Taayitaa
keessatti itti gala yookiin
raga keessas ta’e alaa
fudhatee bu’aa tokko fiduuf
tuutaan  yookiin  nama

dhuunfaan sadarkaa

sadarkaadhaan hojiiwwan
walitti dhufeenya gabanii fi
tartibaan kutaa tokkoon
yookiin gareen

raawwataman kan keessatti

gurmaa’aniidha.
10)“Daayreektara/Abbaa

Adeemsaa” jechuun
gaggeessaa

daayreektoreetii/ Abbaa

Adeemsaa jechuudha.
11)“Garee Hojii” jechuun
daayreektoreetii tokko

keessatti hojiiwwanii fi itti
gaafatamummaa akka

raawwatamanii fi bu’aa

waliinii tokko akka
argamsiisan Abbaa
Taayitichaan kaa’aman
raawwachuuf barumsa.

Dandeetti fi ogummaa

tokko yookiin ogummaa
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at one section or in teams
by receiving input or
either internal or external
evidence to achieve a
common result by
working in groups or
individually step by step
are organized.

10) “Director” /Process
Owner” means Manager
or Process Owner of
Directorate.

11)“Work Team” workers
organized having similar
or different
educationqualification,
ability and profession as
well as paid similar or
different salary levels to
perform similar activities
and responsibilities and
attain  common  result
which is assigned by the

Authority in one
directorate.
12)“Administrative

Decision”means decision
given by the Director of
the Directorate, General
Director, head of the
zonal, district and city
levels as well as discipline
committee on the matters
related to the workers.
13)“Bodily Injury”means an
injury sustained while on
duty to the extent of

disabling or reducing
working  ability;  and
where it continues

partially or totally, it shall
have the legal meaning
provided by the concerned
law.




akka akka  akkasumas
sadarkaa mindaa tokko
yookiin akka addaa
kankanffalamuun

hojjattoota gurmaa’aniidha.

12)“Murtii bulchiinsa”
jechuun murtii
Daayreektarri
daayreektoreeti,
Daayerecktara ol-aanaan,

itti gaafatamaan sadarkaa
Godinaa, Aanaa fi
Magaalaa jiru akkasumas
koreen naamusaa dhimma
hojjataa irratti kennuudha.
13)“Miidhaa qaamaa” jechuun
danddeetti hojii hojjechuu
haala dhabsiiskuun yookiin

hr’isuun miidhaa hojiirratti

gahu yammuu ta’u,
miidhaan  qaama  gar-
tokkeen yookiin

gutummaan kan itti fufu
hika seera dhimmi ilaaluun
kennameef ni gabaata.

. Daangaa Raawwatiinsaa

Dambiin kun Daayereektara
Ol-aanaa, Itti Aanaa
Daayereektara  Ol-aanaa fi
Abbootii

hojjattoota Abbaa Taayitichaa

Alangaatiin ala
hunda irratti raawwatiinsaa ni
gabaata.
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3. Scope of Application
This regulation shall be
applicable to all workers of
the Authority except the
General Director, Deputy
General Director and Public
Prosecutors.

4. Gender Description

In this regulation, any
expression in the masculine
gender shall include the
feminine gender.

Part Two

Assignment of work,
Salary Level and Per Diem
Payment

5. Assignment of Work
1) The Authority may study

and implement  work
positions suitable to its
organization;

2) A new work position shall
be organized by following
its  relationship  with
existing work processes
and the sequence of taking
one from the other of
related activities;

3) Where the new work
positionfulfills the work
process level, it shall be
organized in a way of ifs
relationship ~ with  the
existing work processes
and achieve result by
supporting each other;

4) Where a work position
occupied by a worker is to
be re-assigned :

(a) Where he is assigned to
a higher level and the
worker  fulfils  the
required work ability
of the level, the level




Dambii kana keessatti jechi

koornayaa dhiiraatiin ibsamee

dubartiis ni dablata

Kutaa Lama

Ramaddii Hojii, Sadarkaa
Mindaa Fi Kaffaltii Durgoo

. Ramaddii Hojiiwwanii

1) Abbaan Taahitichaa gita
hojii gurmaa’insa isaatiif
mijaa’aa  ta’e goratee

hojiirraa oolchuu ni
danda’a.

2) Gitni hojii haaraan tokko
adeemsaalee  hojii  jiran

waliin  wal-qunnamtii  fi

tartilbaa ~ wal-  harkaa

fuudhiinsa  hojii ~ walitti
dhufeenyaa qabu hordofee
gurmaa’a.

3) Gitni hojii

sadarkaa adeemsaa hojii

haaraan

kana guutu yoo ta’e haala
hidhamiinsaa qabuu fi wal-
deeggaree bu’aa buusuu
danda’uun gurmaa’a

4) Gitni hojii

gqabame

hojjataan
tokko irraa
deebi’ame yoo ramadame
(a) Sadarkaa ol-aanutti yoo
ramadamee fi hojjetichi
sadarkaa dandeetti hojii
barbaachisu  kanguutu

yoota’eguddinni
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promotion shall be
granted to him;

(b) Where the worker is
assigned to a lower or
higher level assigned
but fail to fulfill the
criteria, and where
there is an equivalent
work position in the
Authority, he shall be
assigned on such
position;

(c) It is prohibited to
employ, promote and transfer
or to downgrade a worker on
a work position which does
not exist.

. Salary Level

1) The Authority shall study
the salary scale of its
workers and submit to the
president; implement same
up on approval;

2) Work positions having
equivalent level shall have
equal base line salary
scale;

3) This salary scale shall have
the base line and ceiling
salary for each work
positions as well as salary
scale increment which
shall be made periodically;

4) Workers who scored
satisfactory and above in
their work
performanceevaluation
shall get salary scale
increment within two
years intervals

. Various Per Diems

The Authority shall

various allowance payments

study




(b) Sadarkaa

sadarkichaa ni
kennamaaf.
gadi-aanaatti

yoo ramadame yookiin

sadarkaa ol-aanaatti
ramadamee  hojjetichi
kan hin guunnee
yoota’e,
AbbaaTaayitichaa

keessatti gita hojii wal-
qixxee ta’e yoo jiraate

irratti ni ramadama.

(c) Gita hojii hin jirreeirratti

hojjataa gaxaruun,
guddisuu fi  jijjiruun
yookiin sadarkaa irraa
gadi buusanii
kramaduun hin

heyamamu.

6. Sadarkaa Mindaa
1) Abbaan Taayitichaa
sadarkaa mindaa
hojjattoota isaatiif
gargaaran goratee
Pirezidaantii ~ kdhiyeessee

2)

3)

yeroo hayyamamu hojiirra
ni oolcha.

Gitootni hojii sadarkaawal-

gitugaban mindaa
ka’umsaa wal-qgixxee
gabaatu.

Sadarkaan mindaa kunis

ka’'umsaa fi fixee mindaa
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and submit to the president

and implement same up on its

approval; also follow up its

implementation.

Part Three

Occupying Vacant Position

by Workers

8. Principles

D

2)

3)

Occupying vacant work
position in workers shall
be made by employment,
level promotion, transfer
and assignment
undertaken based on
human resource plan;

Without prejudice to the
provision specified under
sub article (1) of this
article, an employment,
level  promotion and
assignment shall be made
through competition;

The competition shall be
conducted to occupy
vacant position with the
worker with a view to
choose a worker having
high ethical conduct and

ability.

9. Level Promotion

D

The level promotion shall
be granted to promote the
work performance of the
Authority and to
encourage the worker;

7




4)

akkasumas iskeelii dabalata
mindaa yeroo yeroodhan
godhamuu gabaata.

Hojjattootni madaalliin
bu’aa raawwii hojii isaanii
quubsaa fi isaa ol ta’ee
waggaa lama  lamaan
dabalata iskeelii mindaa ni

argatu

7. Durgoo Adda Addaa

Abbaan

Taayitichaa  haala

kaffaltii durkgoo adda addaa

gorachuudhaan Pirezidaantiif

dhiyeessee

hayyamamuuf

yammuu

hojiirra  ni

oolchashaala rawwii isaas ni

to’ata.

Kutaa Sadii

Gita Hojii Duwwaa Hojjataan

Qabsiisuu

8. Qajecltoowwan

D

2)

Gita hojii duwwaa

hojjetaan qabsiisuun kan
danda’amu karoora human
namaaa bu’uura godhuun
qacarrii, guddina sadarkaa,
jijjirraa fi ramaddii
raawwatamuun ta’a.

Keewwata kana keewwata
xigqaa(1) irratti kan
ibsame akkuma jirutti ta’ee
qacarriin, guddinni
sadarkaa fi ramaddiin kan
raawwatamu dorgommiin
ta’a.
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2) The Authority may make

the  existing  vacant
position occupied with
worker by granting level
promotion without
competition for the issues
mentioned below:

(a) Where the competitor
fulfils the ability and
ethical conduct the
work position requires
and scores 50% or

above in the
examination provided
by the Authority;

(b) Where the worker is
selected as a role
model in the Authority
for his ethical conduct
and efficiency and
fulfill ~ the  ability
required for the work
position, or remain
with one year to fulfill
such requirement;

() Where the worker
served as a reserve for
one year and more on
that position with good
conduct and scoring
satisfactory work
performance result
and fulfill the ability
required for the level
or left with not more
than one year to fulfill
such criteria; or

(d) Where it is necessary
to assign a worker
with  high  ethical
conduct on a work
position which require
high ethical conduct.

3. Any worker:




3) Gita hojii duwwaa
hojjataan qabsiisuuf
dorgommiin kan
gaggeeffamuuf hojjataa
naamusaa fi dandeettiin
caallee argame
filachuufiidha.

9. Guddina Sadarkaa

1) Guddinni sadarkaa kan
kennamuu bu’aa  hojii
Abbaa Taayitichaa
fooyyeessuu fi  hojjataa
jajjabeessuuf tsa’a.

2) Abbaan Taayitichaa
dhimmoota kanaa gadiktti
ibsamaniin gita duwwaa
jiru  dorgommii  malee
guddina sadarkaa kennuun
akka gabamu gochuu ni
danda’a
(a) Dorgomaan dandeetti fi

naamusa gitni hojichaa
kana kdura barbaachisu
guutee yoo argamee fi
gormaataa Abbaan
Taayitkichaa kennuuf q

abxii %50 fi isaa ol

yoofide,
(b) Hojjatichi Abbaa
Taayitichaa keessatti

naamusa qabuu fi bu’aa
hojii isaatiin adda duree
ta’ee yoo filatamee fi gita

hojichaaf dandeetti
barbaachisu kan guutu
yookiin guutudhaaf

waggaan tokko kan isa
hafu yoo ta’e,

(c) Hojjatichigita hojii sana
irraa waggaa tokko fi
isaa ol naamusa garii kfi
bu’aa  hojii  quubsaa
galmeessuun
eeggattummaadhaan yoo
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(a) Shall not be allowed to
compete  for level
promotion where he is
accused of committing
grave disciplinary
faults and has Dbeen
penalized up to 2 years
from the date he is
penalized; or

(b) Accused of committing
disciplinary fault until
decision is passed on
him.

3) The Authority shall issue
implementation directive
of level promotion.

10. Internal Transfer
1) Internal transfer may

bemade for the matters
specified below:

(a)To assign a worker and
work temporarily on a
vacant work position to
make work not affected
until permanent worker
be employed on the
position;

(b) To temporarily replace
a worker who terminate
work due to sickness,
education and training
or other issues which
are beyond control;

(©To transfer a worker
who has suffered with
health problem to a
better work position or

place;




tajaajilee fi dandeettii
sadarkaa sanaaf
baerbachisu kan guutuu
yookiin guutuudhaaf
waggaa tokko hin callee
kan isaa hafu yoo ta’e
yookiin

(d) Gita hojii naamusaa ol-
aanaa gaafatuu irratti
hojjataa naamusa
fooya’aa qabu ramaduun
barbaachisaa yoota’edha.

3) Hojjataan kamiyyuu:

(a) Hangina naamusaa
cimaan himatamee
adabameera yoo

ta’egquyyaa itti murtaa’ee
kaasee hanga waggaa
lama guututti yookiin

(b) Hangina naamusaan
himatamee murtiin
hanga itti hin
kennamnetti  sadarkaa
guddinaatiif akka
dorgomu hin
hayyamamuuf.

4) Abbaan Taayitichaa

qajeelfama raawwiiguddina
sadarkaa ni baasa.

1) Dhimmoota kanaa gaditti

ibsamaniin jijjiiraan

keessaa raawwatamuu ni

danda’a.

(a) Gita hojii banaa irratti
hanga hojjataan
qacaramutti hojichi

akka hin miidhamne
hojjataa yeroodhaaf
ramadanii
hojjechiiksuuf,

(b) Dhukkubaan, barumsaa
fi leenjiidhaan yookiin
dhimmoota biro
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(d) To assign through
transfer a  worker
whose work position is
cancelled,

(eIt may be possible to
transfer from one work
position or work place
to another, a worker
who return to work
after 3 months due to
special leave with or
without pay and sick
leave as well as force
majeure; where it is
impossible to assign to
his previous place;

(f) To assign and make a
worker work on a place
where he can score
better result;

(@) To remove a worker
from his place where
his ethics is found to be
not certain and cause
obstruction on service
delivery;

(h) To suspend the worker
from the current work
position  until  final
decision is passed on
the of disciplinary
charge brought against
him;

(i) Where a worker
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©

humnaa oliitiin hojjataa
hojii  addaan  kute
yeroodhaaf bakka
buusuuf,

Hojjataa dhibee
fayyaatiin gqabame gita
yokiin  bakka  hojii

(d) Hojjataa gitni hojii isaa

©

®

hagame jijjirraan
ramaduuf,
Hayyama adda mindaan

itti  kaffalamu yookiin

mindaa malee
akkasumas hayyama
dhukkubaa yookiin

sababa humnaa ol ta’e
kan Dbiraatiin hojjataa
j’a sadii booda gara
hojiitti  deebi’'u  bakka
isaa duriitti ramaduun
yoo hin danda’amnegita
yookiin bakka hojii kan

biraatti  jijjiruun  ni
danda’ama;

Hojjataan bakka
caalmaatti bu’aa
buusutti ramadanii
hojjachiisuuf,

(2) Naamuusni hojjatichaa

shakkisiisaa fi kenniinsa
tajaajilaa irratti rakkoo
kan uvumu ta’ee yoo

argame bakka sanaa
kaasuuf,

(h) Himannaan hangina
naamusaa irratti
baname hanga murtii
dhumaa argatutti
hojjaticha gita  hojii

@)

sana irraa kaasuuf,

Hojjataan yoo gaafate4e
fi gaaffiin isaa
fudhatama yoo argate,
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requests SO and
acceptance; or
(j) Any other matter which
necessitates the transfer
of the worker.
2) Where the
finds

facilitating work, it may

Authority
necessary for
assign on  equivalent
position and salary in the
office, transfer a worker
from one work position to
another work position
having similar level or
from one work place to
another  work  place
through competition;

3) Notwithstanding to the
provision specified under
sub article (1) of this
article, it is possible to
transfer and make a

worker to work without
reducing his salary and
without respecting his
level or his job type so as
to protect the Authority
from damage or to
correct  the  damage
occurred on it;

4) The Authority may issue
internal transfer
performance directive.

11. Assignment
1) The Authority may where

11




2)

3)

4)

yookiin
() Dhimma jijjiirraa
hojjatichaa
barbaachisaa taasisuu
kan biraa kaminiyyuu,
Abbaan taaytitichaa
hojichaaf barbaachisaa

ta’ee yoo arge hojjataa
tokko waaajjiricha keessatti
gita hojii kfi mindaa wal-
qixxee, gita hojii tokko
irraa gita hojii sadarkaa
wal-qixxee qabvu kan
biraatti yookiin bakka hojii
tokkoo bakka hojii
kanbiraatti  dorgomsiisee
ni danda’a.

Keewwata kana keewwata
xigqaa (1) irratti kan
ibsame yoo jiraateeyyuu
Abbaa Taayitichaa irratti
miidhaan akka hin geenye
gochuuf yookiin miidhaa

gahe sirreessuuf hojjataa
tokko osoo mindaa isaa hin
hir’isinsadarkaan isaa
yookiingosti hojii Osoo hin
eegamin jijjiraadhaan
hojjachiiskuun ni
danda’ama.

Abbaan taayitaa
gajeelfamaa raawwii

danda’a

11.Ramaddii

D

2)

Abbaan Taayitichaa
gurmaa’insa haaraa qoratee
yammuu hojiirra oolchu

hojjetaa dorgomsiisee
ramdee hojjechiisuu  ni
danda’a

Ramaddiin Hojii

Gaggeessitootaa  fi  itti
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077 wetF a7
hog@- A7 :

() MWweAEFm- AL
¢ 1Eavl.
PANTA7 hn
ANN7.ME-G
Poogn i A
ANNYLETIL LN
Wy
nngm AT

(¢) AétHEo AmePs
Teem ++0LT
C1i: me9°

(N) Pwit5m?
HO-®-C hOdA
U7
TN D9° AA
et (L ITI:
2) MA-2AN APl
ahéA1L S hTia-

nrLT WeE Naons e
-tk @07 Nah £0é-
ao2AG LI°H: hh7&

fNé aofAl ML AA

Al P0C- avf A PAM-
DL nnIE L NG

oL A e

2)

3)

it study and implement
new organization, assign
workers and make them
work through
competition;

The assignment of
managers and deputy
managers of zonal and 1s
and 2nd“A” grade cities
shall be undertaken by
the General Director of
the Authority from those
who fulfill the
educational qualification
and experience that the
position  requires and
those who win the
competition and have
good ethical conduct by
consulting the
administrative bodies of
each level so as to enable
them manage the
activities of the sector
with sufficient knowledge
and the managers other
than that of the managers
of district offices and 1%
and 2nd“A” grade urban
centers shall be uniformly
performed by the
manager of the Zonal
Branch Office; that of the
managers of the 1st and
2nd“A” grade sub cities
shall be made by the
managers of the Offices
of same cities;

The assignment of the
process owners of Zonal
level and the 1%t and
2nd“A”  grade  urban
centers shall be made by
the manager of the office
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3)

aantota waajjira Godinaalee

fi ~ Magaalota  sadarkaa
tokkooffaa fi lammaffaa
“A” Hojii seektarichaa
beekkumsaagahaadhaan

Hogganuu akka
danda’anitti sadarkaa

barumsaa fi tajaajila iddichi
gaafatu kanneen guutanii
kfi kdorgomanii kan
moo’atanii  kfi naamusaa
ol-aanaa kan gaban qaama

bulchiinsaa sadarkaa
sadarkaadhaan jiran
kmariisisuudhaan

Daayreektara ol-aanaa

Abbaa Taahiktichaatiin kan
raawwatamu yoo ta’u, kan

Hojii Gaggeessitoota
waajjira aanaalee fi
magaalota sadarkaa

tokkooffaa fi lammaffaa
“A” dhaan alajiranii kbifa
wal-fakkaatuun
HojiiGaggeessaa
DameeGodinaatiin
raawwatama, kan kutaalee
magaalota sadarkaa
tokkooffaa fi lammaffaa
“A” Hojii Gaggeessitoota
waajjiraalee magaalota
kanatiin gaggeeffama.
Ramaddiin abbootii
adeemsaa sadarkaa
Godinaa  fi  Magaalota
sadarkaa  tokkoffaa  fi
lammaaffaa “A”
Hojiigaggeessaa
waajirichaatiin kdhiyaatee
qaama ol-aanaatiin erga
mirkanaa’ee booda hojii
gaggeessaa  waajjiraatiin
kan raawwatamuu yoota’u;
kan abbootii adeemsaa

Wajjiraa
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4)

5)

after their nomination by
the manager of the office
and approval by the
concerned higher body;
and that of the process
owners other than district
level and 18t and 2nd“A”
grade cities shall be made
by the manager of the
district or city and city
after their nomination by
manager of District office
or the City and approval
by the Zone office;
whereas that of the Sub
city, 1st and 2nd“A” grade
urban centers performed
by the manager of the
Sub city after their
nomination by manager
of sub-city office and

approval by the city
office;
Where the managers and

directors/work  process
owners are removed from
their post (position) they
shall leave the salary they
have been paid for the
positioned and shall be
assigned on a formerly
allowed vacant position
where educational
qualification and
experience that such
position  requires by
demoting two levels;

Oromia Civil Service and

Good Governance Bureau
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4)

5)

sadarkaa Aanaa fi
Magaalotaa
sadarkaatokkooffaa fi

lammaffaa “A” ala jiranii
Hojii gaggeessaa Waajjiraa
Aanaa yokiin Magaalaatiin

dhiyaatee Waajjira
Godinaatiin erga
mirkanaa’ee booda
hojiigaggeessaa aanaa
yookiinmagaalaatiin

raawwatama’ kan kutaa
magaalaa, magaalota
sadarkaa  tokkooffaa  fi
lammaffaa “A” immoo

Hojii gaggessaa waajjira

kutaa magaalaatiin
dhiyaatee waajjira
magaalaatiinerga

mirkanaa’ee booda
Hojiigaggeessaa kutaa
magaalaan kan

raawwatamu ta’a.

Hojii  gaggeessitootni  fi
daayreektarootnii/abbootii
adeemsaa itti
gaafatamummaa irraa
yommuu ka’an mindaa gita
hojichaaf kaffalamaafii ture
gadi dhisuudhaan hanga
sadarkaa lamaa gadibu’ee
sadarkaa  barnootaa  fi
muxannoo hojii
gitichigaafatuun ramaddiin
kan kennamuuf gita hojii
kdursee hayyamamee fi
banaa ta’e irratti ta’a.
Hojjataan yeroo cee’umsaa

ramaddiihinargannee

3)
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shall  undertake  the
assignment of the flooter
workers who did not get
assignment during
transition time to make
them assigned and work
in other sectors found at

each levels of the region;

6) The Authority shall not be

obliged to take a worker
assigned to it from other

office unless it allows so;

7) The Authority shall issue

assignment directive.

12.Implementation  Procedures
of Employment
1) The Authority my employ

a worker by one of the

following ways:

(a) By issuing notice and
competition;

(b) By creating ties with
higher educational
institutions and
inviting graduates by
competition;

(c) By

competing competitors

calling and

having good ethical
conducts and abilities
depending on  the
evidence at its hand
previously;

(d) By calling and

14




sektaroota kanneen biro Né-hNN.£E LT
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conducting

naanicha keessatti sadarkaa competition of  the

sadarkaan argamanitti U 2280 hT competitors who have
ramadamanii akka hojjatan LA ANGA helad applied through
Biiroon  sivil  sarviisiifi attaching notice of

Achéol N Né-hnh £

Bulchiinsa Gaarii Oromiyaa
Wt i romy $CO OhFoY FnET 0

vacant position on the

ramaddii isaanii ni website;
noLe N3A NasA ntol ]
raawwata. (e) By calling and
6) Abbaan Taayitichaa yoo fé-hhheE E7Lhim? examining the
hayyame malee hojjataa LUSA: competitors and
waajjira biraa irraa 4) #7&h0n SETGRGLTC insuring  that they
ramaddiin dhufe T @R e 1Lt score 50% or above
fudhachuuf hindirqgisiifamu AANATFhchAdTT A0 based on  genuine
7) Abbaan Taayitichaa Nhe- aofN0héATFa- evidence about
gajeelfama ramaddii ni eINLD3Lav®H Navh P competitors submitted
baasa. U 228 HP by 3t party;
12. Akkaataa Raawwii Qaxarrii NADCOE a0l 2) The Authority shall issue
1) Abbaan Taayitichaa 179 M et DIVt employment directive.

adeemsa kanaa gadiktti 13. Limitations to be Employed as
a Worker

The following shall not be

LLEBG P0e AL
oM PLI°
N+4.+L5 nGTHPhé-aofA
AL CUGA:

ibsaman keessaa isa
tokkoon hojjetaa gaxaruu

ni kdanda’a. employed in the Authority:

(a) Beeksisa baasee 1) Who charged with grave
dorgomsiisuun, 5) 0777C UM 9720 PATT criminal offenses and
(b) Dhaabbiilee barnootaa we TN 1PLLGD- punished;
ol-aanaa waliin wal- N7LT% MAAT 2) Who has been dismissed
quunnamtii  uumuun LAt CTONT oo from duty from any
eebbifamtoota affeeree a78.0¢ PACTLEe ADLA government office
dorgomsiisuun, OACTLAS aoAh9® including the Authority
(c) Ragaa  dorgomtootaa AN8LC OLCE due to misconduct;
duraan of-harkaa PLUT DT PhGMGA: 3) Who is proved to have
gabuun dorgomtoota 6) ANAMTNAA aoNle bad ethical conduct at his
naamusa gaarii  kfi residence;
‘ N4 NgeLen Pog.aom ‘
dandeetti gaban 4) Who is not volunteer to
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waamee
dorgomsiisuun,
(d) Gita

weeb-saayitii

hojii  duwwaa
irratti

baasuun dorgomtoota

iyyatan waamee
dorgomsiisuun,
yookiin

() Waa’ee  dorgomtoota

raga amanamaa qaama
sadaffaa irraa
dhiyaatuun

dorgomtoota wazamee

dandeettii isaanii
gormsaata  kennuun
gqabxii %50 ol fuduu
isaanii
mirkaneessuudhaan.
2) Abbaan Taayitichaa
gajeelfama raawwii

gacarrii ni baasa.
13.Hojjataa Ta’anii Qaxaramuuf
Haalawwan Hin Dandeessifne
Kanneen kanagaditti ibsaman
Abbaa

gaxaramuu hin danda’an.

Taayitichaatti

1) Yakka cimaan himatamee

kan itti adabame,

2) Abbaa Taayitichaa
dabalatee waajjira
Mootummaa yookiin

waajjira kamiyyuu irraa

hir'ina naamusaatiin kan
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register his property;
5) Who failed to

clearance from his former

bring

working office;
6) Who failed to

evidence

bring

proving  his
health condition; or

7) Who is failed to bring
certificate
that he is

ascertaining

free from
criminal records.

14.Ensuring Competency

During Probation Period

1) The objective of period of
apparentship is to prove
the ability of a newly
employed worker by
making a close follow up
of his activity;

2) A worker shall be
employed for Probation
period up to 9 months;

3) The ability of any worker
on the period of

probation shall be proved

by taking the average of
the evaluation result he
scored during the
probation period and the
result he has got from the
examination given during
probation period training;
4) Workers assigned in the

directorate/ core work
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hojiirraa gaggeeffame.

3) Naannoo jireenyaa isaatti
naamusa badaa kan qgabu
ta’uun kan mirkanaa’e,

4) Qabeenyaaisaa
galmeessisuuf hayyamamaa
kan hin taane,

5) Waajjira kanaandura

keessa hojjachaa ture irraa

waragqaa qulqulluummaa
fiduu kan hin dandeenye,

6) Waraqaa raga fayyummaa
isaa mirkaneessuufiduu

kan hin dandeenye, yookiin

7) Yakka irraa billisa ta’uu

isaatiif =~ waraqaa  raga
dhiyeessuu kan hin
dandeenye,

14.Yeroo Yaalii Kessa Gahumsa

Mirkaneessuu

1) Kaayyoon yeroo yaalii
hojjataan haaraa qaxarame
waa’ee hojii isaa irratti
hordoffiin godhamee
dandeetti isaa
mirkaneessuufiidha.

2) Hojjataan yeroo yaaliif kan

gacaramu hanga ji’oota
sagaliif ta’a.

3) Hojjataan yeroo yaalii irra
jiru kamiiyyuu dandeettiin
isaa kan mirkanaa’u bu’aa

kyeroo

yaaliitiin qabxii argatee fi

madaallii  hojii
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5)

6)

7)

processes of this sector
and those who support
this  directorate/ core
work processes shall be
provided with training in
the probation period,

The probation period of a
worker who is assigned
on a job position shall be
in the 9 month plan
performance;  however,
where the ability of a
worker is suspicious, the
probation period may be
extended for 3
months;where there is
tangible reason which
makes the worker not to
stay on work, it may be
possible to dismiss from
work before completing
the probation period,

Where a

probation period is absent

worker on

from work due to
employment disease or
injury, he shall be made
to complete the probation
period he is unable to
complete when he
recover from that disease
or injurys;

Administrative and

Human Resource
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4)

5)

6)

gabxii qormaata leenjii
yeroo yaalii keenamuun
argate giddu galeessi isaa
fudhatamee ta’a

Hojjattoota
daayreektoadeemsaalee
hojii ijoo seektara kana
keessatti ramadamanii fi
kanneen
daayreektoreetii/adeemsaal
eechojii kanaafdeeggarsa
kennaniif  yeroo  yaalii
keessatti leenjiin ni
kennamaaf.

Yeroon yaalii hojjataa gita
hojii  irratti ramadamee
raawwii  karooraa  ji’a
sagalii keessa ta’a; haata’u
malee dandeettiin
hojjatichaa shakkisiisa
yoota’e, yeroo yaalii kana
j’a sadiif dheeressuun ni
danda’ama; sababni
gqabatamaan hojjaticha
akka hojiirra hin turre
godhu yoo jiraate yeroo
yaalii kana o0soo hin
Xumurin
hojiirraageggeessuun ni
danda’ama.

Hojjataan yeroo yaaliirra
jirudhukkuba hojii  irra
dhufuun yookiin

midhamaan yoo hojiirra
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Development Directorate

shall present the work

evaluation report
concerning the
disciplinary condition

and performance result of
the worker who has
completed his probation
to be provided before
making him permanent

worker;

15. BecomePermanent Worker

1)

2)

Any worker on probation
period shall only be a
permanent worker where
he get satisfactory and
above result by taking the
average result of his work
evaluation result during
the probation period and
the examination result
given during the
probation period training
Notwithstanding to the
provision specified under
sub article (1) of this
article, a worker for
whom training is
necessary in the
probation period shall be
made permanent where
only his 9 months work
performance evaluation

result is satisfactory and
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7)

hafe yeroo yaalii hin
xumurin hafe sana yeroo
dhukkuba yookiin miidhaa
irra fayyu sana akka
xumuru nigodhama.
Daayreektoreetiin
Bulchiinsaa fi Misooma
Humna Namaa hojjataan
yeroo yaalii isaa Xxumure
hojjataa dhaabbii gochuun
duraa  haala  naamusa
hojjatichaa fi bu’aa hojii
hojjatichaa ilaalchisee
gabaasni gamaaggama hojii
hojjatichaa akka dhiyaatu

ni taasisa.

15. Hojjataa Dhaabbii Ta’u.

1)

2)

Hojjataan yeroo yaalii irra
jiru kamiyyuu bu’aa
madaallii hojii yeroo
yaaliitiin qabxii argatee fi
gabxii qormaata leenjii
yeroo yaalii kennamuun
argate giddugaleessi isaa
fudhatamee  qubsaa  fi
kanaa ol yoo argate qofa
ta’a.

Kan keewwata kana
keewwata xiqqaa(1)jalatti
ibsame yoo jiraateyyuu
hojjataa yeroo yaalii keessa
leenjiin barbaachisuu
hojjataa dhaabbii ta’uu kan

danda’u madaalliin
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above;

3) Without prejudice to the
provisions under sub
articles (1) and (2) of this
article, where the report
delivered in accordance
with article 13 (7) of this
regulation indicates that
the worker has grave
disciplinary problem, he
shall not be permanent
worker;

4) The letter of his being
permanent worker shall
be given for a worker
who has completed his
probation period
effectively.

Part Four
Training
16. Objective of Training

1) Workers of the Authority
shall be trained with a
view to enable them
achieve better results on
the activities they are
assigned by building the
performance abilities or
to make them have
shoulder more
responsibilities with the
skill they have gained;

2) Any training provided to

a worker shall be directly
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raawwii hojii isaa kan ji’a
sagalii quubsaa fi isaa ol
yoota’eedha.

3) Kan

keewwatoota xiqqaa(l) fi

keewwata kana
(2) irratti ibsaman akkuma

jiraniktti ta’ee  akkaataa
dambii kana keewwata 13
(17) tiin gabaasni dhiyaate
hojjatichi hangina
naamusaa cimaa kan qabu
ta’uu yoo agarsiise hojjataa
dhaabbii ta’uu hin danda’u.
4) Hojjataa yeroo yaalii isaa
haala quubsaadhaan
xumureef hojjataa dhaabbii
isaatiif

ta’'uu xalayaan

nikennamaaf.

Kutaa Afur
Leenjii
16. Kaayyoo Leenjii
1) Hojjattootni Abbaa
Taahitichaa akka leenji’an

kan godhamaniif dandeetti

raawwii  hojii  isaanii
fooyyessuun hojii
ramadaman irratti bu’aa

fooyya’aa akka argamsiisuu
danda’aniif yookiin

ogummaa argataniin itti

gaafatamummaa caalu
akka qabaatan
gochuudhaaf,
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linked with the work on
which he is assigned.
17.Duty to Provide Training
The Authority is obliged to
provide necessary training for
its workers.
18.Implementation of Training
and its Results
1) The  Authority  shall
prepare and implement a
consistent training
program by creating
connection with higher

educational institutions or

in  collaboration  with
other training
institutions;

2) Any training provided

continuously for 15 and
more days shall have an
the

examination and

minimum passing result
shall be decided by the
Authority;

3) 3) The result a worker
scores on this training
and the type of training
he has taken shall be
attached and kept on the

personal record of the

worker;

4) The Authority shall issue
the workers training
directive.
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2) Leenjiin hojjataaf
kennamuu kamiiyyuu
kallatiidhaan hojii  irratti
ramadame waliin

qunnamtii kan qabu ta’uu
qaba.
17.Dirqama Leenjii Kennuu
Abbaan

barbaachisu hojjattoota isaatiif

Taayitichaa Leenjii

kennuuf dirqama gaba.
18.Raawwii fi Bu’aa Leenjii

1) Abbaan taayitichaa
Manneen Barnoota Ol-
aanaa waliin wal-

qunnamtii uumuun yookiin

Dhaabbilee  Leenjii kan
biraa waliin ta’'uun
sagantaa  leenjii  walitti

fufiinsa qabu qopheessee
hojjiirra ni oolcha.
2) Leenjiinguyyaa 15 ol walitti
aansee kennamu kamiyyuu
kan

gormaata qabu

yammuu ta’u gabxiin gadi

aanaan  iftin  darbamu
Abbaa Taayitichaan
murtaa’a.

3) Qabxiin hojjataan leenjii
kana irratti argatee fi gosti
leenjii inni fudhate kuusaa
dhuunfaa hojjatichaa irratti
hidhamee taa’a.

4) Abbaan

gajeelfama

Taayitichaa

leenjii
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Part Five

Performance Evaluation and

Incentives

19. Performance Evaluation

D

2)

The work performance
evaluation system shall be
transparent and be work
performance evaluation
that depends on outcome
and be supported by
tangible evidences;

The work performance

evaluation system shall

be:-

(@) Which enables to
measure by
evaluating the

utilization of property
and time with the
quality and result of a

work;

(b) Which strengthen
team  work  and
common motivation;

(¢) Which  speed up

taking one from the
other of activities and
service delivery;

(d) Which create factual
competition between
the workers; work
processes oOr groups
andwhich encourage

effectiveness of the
sector;
(e) Which ensure the

individual and group
benefits of the
workers; and

(f) Which is undertaken
transparently ~where
the concerned
workers are found
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hojjattootaa ni baasa.
Kutaa Shan
Madaallii Raawwii Fi

Jajjabeessituu

19. Madaallii Raawwii Hojii

1)

2)

Sirni gamaaggama raawwii

hojii kifaa fi madaallii

raawwil hojii bu’aa irratti

hundaa’ee fi raga
qabatamaan  deeggerame
ta’uu gaba.

Sirni  madaallii raawwii

hojii:

(a) Itti fayyadama
gabeenyaa fi  yeroo
bu’aa fi qulqullina hojii
waliin
madaaluunsafaruu
kandandeessisu,

(b) Gareen hojjechuu fi
kaka’umsa waliinii kan
cimsu,

(c) Wal-harkaa fuudhinsa
hojii  kfi  kenniinsaa
tajaajilaa kan
ariifachiisuu,

(d) Hojjattoota,
adeemsaalee hojii
kyookiin garee
gidkdutti wal-
dorgommii  kkdhugaa

kan  uvumuufi bu’a
gabeessummaa

seektarichaa kan
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3)

4)

5)

6)

7)

1)

Which include individual
worker, group,
directorate/ work process
and the sector;

The work performance
evaluation shall be
performed by the director
of the directorate/
process owner; and shall
collect evidences
regarding particular

worker by following up
from time to time;
Director of the
directorate/ the process
owner shall evaluate the
work performance of a
worker based on the
effect oriented work plan
prepared and agreed up
on and signed,;
Where the work
performance evaluation is
not submitted timely
based on tangible
evidence presented, the
director of the
directorate/process
owner shall be made
liable;

The  Authority  shall
prepare and implement
the evaluation

performance directive.

20. Incentives

shall

incentive

The  Authority

undertake
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3)

4)

5)

6)

jajjabeessu,

(e) Fayyadamummaa
dhunfaa fi garee
hojjattootaa kan
fmirkaneessuu fi

(f) Bakka hojjatootni
dhimmi ilaalu

argamanitti ifatti kan

gaggeeffamuudha.
Gamaggamichi hojjataa
dhuunfaa, garee,

daayreektoreetii/adeemsa
hojii kfi akka secktaraatti
kan hammatu ta’uu gaba;
Madaalliin raawwii hojii
Daayereektara
daayereektoreetiin  /Abbaa
adeemsa  hojiitiin ~ kan
raawwatamu ta’ee, raga
waa’ee hojjataa sanaa yeroo
yeroon hordoffii godhee
walitti gabachuu gaba;
Daayereektarri
daayereektoreetii/ Abbaan
adeemsaa hojii raawwii
khojii hojjataa tokko kan
madaalu  karoora  hojii
buw’aa irratti hundaa’ee
gophaa’ee irratti

waliigalanii  mallatata’een

ta’uu qaba;
Raawwii hojiiragaa
gabatamaa irratti

hundaa’ee  yeroon kan
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payment for the workers
at the end of the year as
per the permission of the
government where his
work performance result
is higher;

2) An incentive shall be paid
for the worker depending
on the salary and work
performance result of the
worker as well as the
result of the ethical
conduct he has registered
in the year; those who
have registered below
satisfactory work
performance result shall
not be entitled to the
incentives;

3) The  performance  of
incentive payment shall
be undertaken in
accordance  with  the
directive to be issued by
the Authority.

Part Six

WorkingHours and Various

Leaves
21.Regular Working Hours

1) The regular working
hours of the Authority
shall be determined as
per the work situation of

the Agency; and shall not
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hindhiyaanne yoo ta’e,

Daayereektarri

daayereektoreetti/ Abbaan

adeemsa hojii  itti
<afatama;

7) Abbaan Taayitichqaa
qajeelfama raawwii
madaallii gopheesse

hojiirra ni oolcha.

20.Jajjabeessituu
1) Abbaan Taayitichaa bu’aa
raawwii hojii isaa ol-aanaa

yoo ta’e akkaataa
mootummaan hayyamuun
hojjataadhaaf dhuma

waggaa irratti  kaffaltii
jajjabeessituu ni raawwata.

2) Jajjabeessituun hojjataaf
kan  kaffalamu mindaa
hojjatichaa fi bu’aa
raazwwii hojii akkasumas
buw’aa  naamusaa  inni
waggaa keessatti galmeesse
irratti  hundaa’ee  ta’a;
bu’aan raawwii hojii isaanii
giddu galeessan
quubsaadhaagadi kan
galmeessan  jajjabeessituu
hin argatan.

3) Raawwiin kaffaltii
jajjabeessituu  gajeelfama
Abbaan Taayitichaa
baasuun raawwatama.

Kutaa Jaha

Yeroohojii Fi Hayyama Adda
Addaa
21.Yeroo Hojii Idilee

1) Yeroon hojii idilee
hojjatoota Abbaa
Taayitichaa akkaataa haala
hojichaan kan murtaa’u
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exceed 43 hours in a
week;

2) The starting and ending
of working hours of the
workers of the Authority
shall be decided by the
Authority.

22. Annual Leave

1) An annual leave shall be
given to enable the
worker of the Authority
to continue his service
delivery in a renewed
mood for he rested for
fixed time;

2) Any newly employed
worker shall not have
right to get annual leave
without serving for 11
months;

3) An annual leave shall not
be changed in money;

4) Without prejudice to the
provision under  sub
article (3) of this article
the authority may make
the annual leave which
the worker does not use
to be changed in money
where the work situation
of the  worker is
mandatory;

5) Notwithstanding to the

provision specified under
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ta’eetorbanitti sa’aatii 43
caaluu hin gabu,

2) Yeroon hojjattootni Abbaa
Taayitichaa hojii galaniifi
bahan Abbaa Taayitichaan
murtaa’a.

22.Hayyama Boqonnaa Waggaa

1) Heyyamni bogonnaa
waggaa kan  kennamu
hojjataan Abbaa
Taayitichaa yeroo
murtaa’eef bogochuu

isaatiin yaada haara’een
tajaajila isaa akka itti fufu

dandeessisuuf,
2) Hojjataan haaraa qacarame
kamiyyuu  ji’oota 11f

tajaajila osoo hin kenning
hayyama boqonnaa waggaa
argachuuf mirga hin gabu.

3) Heyyamni bogonnaqa
waggaa maallagatti  hin
jijjiramu

4) Kan keewwata kana
keewwataxiqqaa (3) jallatti
ibsame akkuma jirutti ta’ee,
haalli  hojii  hojjatichaa
dirqisiisaa  yoota’eAbbaan
Taayitichaa hayyama
waggaa hojjataan itti hin
fayyadamne maallagatti
danda’a.

5) Kan keewwata kana
keewwata xiqqaa (4) jalatti
ibsame yoo jiraateeyyuu,
hojjataan tokkowaggaa
lamaa ol hayyama waggaa
malee akka hojjatu hin
hayyamamu.

23.Hayyama Adda Mindaa Wajjiin
Kennamu
Hojjataan kamiyyuu:

1) Mana murtii
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sub article (4) of this
article, it is prohibited to
make a worker work for
than 2

without annual leave;

more years

23. Special Leave with Pay

Any worker:~

D

2)

Shall have the right to get
leave where he is served
with summon from court
Authorized
bodies until the date of

or other

completion of that case;

Notwithstanding to the
provision specified under
sub article (1) of this
article, a worker shall not
be paid salary where he
than

stay more three

months.

24. Special Leave without Pay

D

2)

The Authority may allow a
leave for not more 3
months for any worker
who has completed his
probation  period and
requests a special leave
without pay for sufficient
reason and where such
request does not affect the
interest of the Authority;

Notwithstanding to the
provision  under  sub

article (1) of this article,
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2)

yookiinqaamolee biro
aangoon
kennameefiinwaamichi
yammuu dhiyaatuuf hanga
guyyaa dhimmi sun
xumuramuutti  hayyama
argachuuf mirga ni qaba.
Kan keewwata kana
keewwata xiqqaa(1) irratti
ibsame yoo jiraateyyuu
hojjataa tokkoof ji’a 3 ol
yooture = mindaan  hin
kaffalamuuf.

24.Hayyama Adda Mindaa Malee
Kennamu

D

2)

3)

25.Bu’aa

Hojjataan yeroo yaalii isaa
xumure kamiiyyuu sababa

gahaa ta’een heyyamni
adda mindaan itti hin
kaffalamne akka

kennamuuf yoo gaafatee fi
faayidaa Abbaa Taayitichaa
kan hin mine yoo ta’e yeroo
j’a sadii khin caalleef
hayyamamuufii ni danda’a.
Kan keewwata kana
keewwata xiqqaa(1) jalatti
tumane yoo jiraateyyuu,
hojjataan  barumsa isaa
fooyeffachuuf hayyama
waggaa mindaa malee yoo
gaafate hanga barumsa isaa
xumurutti ni kennamaaf.
Sababa humnaa ol ta’een
hojjataan  tokko hojiirra
hafee guyyaa 30 keessatti
sababa  hojiirra  hafeef
Abbaa  Taayitichaa  yoo
beeksisee fi
yoogaafateboqonnaanwagg
aa ji’a sadii hincaalle
mindaa malee ni
kennamaaf.

Hayyamni Yeroo
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3)

where a worker requests a

pay to
improve his education, he

leave  without
shall be provided until he
complete his education;

Where a worker is absent
from work due to force
majeure and notify the
Authority the reason of his
absence in 30 days and
request the leave, he shall
be allowed an annual
leave without pay for not

more than three months.

25. Effects of Long Term Leave

D

2)

3)

shall

vacant for a

A  work position
remain
worker who is on long
term leave only for 3
months;

It is possible to occupy by
another person a work
position of a worker who
is absent from work for
more than 3 months due
to sick leave or special
leave without pay or other
force majeure;
Notwithstanding to the
provisions specified under
sub articles (1) and (2) of
this article, where the
special profession and the

ability of the worker is
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Dheeraa Hordofsiisu

1) Hojjataan Hayyama yeroo
dheeraa irra jiru tokko gitni
hojii ksun banaa ta’ee kan
isa eegu ji’oota sadii qofaaf

ta’a

2) Hayyamadhukkubaa
yookiin  hayyama adda
mindaa malee  yookiin
sababa humnaa ol ta’e kan
biraan ji’oota sadii ol
hojjataa  hojiirratti  hin

argamne gita hojii kisaa
nama biraatiin qabsiisuun
ni danda’ama;

3) Kan keewwata kana
keewwattoota xiqqaa(1) fi
(2) jalatti ibsame yoo
jiraateyyuu, ogummaa adda
fi dandeettin hojjatichaa
baay’ee barbaachisaa yoo
ta’e gita hojii isaa hojjataa
kan biraa o0soo hin gabsiisin
yeroo ji’oota
jahaahincaalleef tursiisuun
ni danda’ama.

Kutaa Torba

Dirgamaa Fi Naamusa
HojjattootaAbbaa Taayitichaa
26.Dirqama Hojjattoota Abbaa

Taayitichaa

1) Imaammata Mootummaa fi
tarsimoo Abbaa Taayitichaa
hojii  irra  oolchuu fi
raawwachiisuu.

2) Bakka fi yeroo hojiitti
amala gaarii kfi naamusa
gaarii qabaatee argamuu,

3) Gahee hojii isaa kennamee
fi hojjiiwwan kan Dbiro
bu’uura seeraatiin
raawwachuu,

4) Labsiiwwan, dambiiwwanii
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very important, it is
possible to make stay but
not extend in my opinion
his work position for not
more than 6 months
without occupying it by
other worker.

Part Seven

Obligations andCode of Ethics
of Workers of the Authority
26. Obligations of Workers of the
Authority

D

2)

3)

4)

5)

Implementing and
executing the government
policy and strategy of the
Authority;
Havinggood ethics and
discipline at work place
and time;

Performing hisduty and
other activities in
accordance with the law;
the

proclamations, regulations

Respecting

and directives related to
the government activities;
and;

Respecting the disciplinary
rules of the Authority.

27.Registration of Property

Any worker has obligation to

register property registered or

held in his name, in his wife's

name and in his children's

27




fi qgajeelfamoota dhimma
hojii Mootummaa Ilgaalan
kabajuu fi
5) Dambii naamusaa Abbaa
Taayitichaa kabajuuf
dirgama gaba.
27.Qabeenyaa Galmeessisuu
Hojjataan Kamiyyuu Maallaga
dabalatee gabeenya maqZ2aa
isaatiin, haadha manaa isaa fi
jjoollee isaa umuriin isaanii
waggaa 18 gadi ta’aniin
galmaa’ee yookiin gabamee
jiru galmeessiskuuf dirqama

qaba.

28. Muxannoo Babal’isuu
Hojjataan kamiiyyuu
leenjiidhaan ~ yookiin  bifa
biraatiin  muxannoo  biyaa

aalaa yookiin biyyaa keessa

argate barreeffamaan Abbaa

Taayitichaaf dhiyeessuu  kfi

hojjataa kan biraaf dabarsuuf

dirqgama qgaba.

29.Naamusa Hojjattootaa

1) Hojjataan kamiyyuu hojii
isaa naamusa ol-aanaan
raawwachuudhaan
fudhatama  fi
Abbaan Taayitichaa
ummata  biratti qabu
guddisuu fi dagaggiksuuf
gahee isaa bahuu gaba.

2) Abbaan Taayitichaa

gajelfama sirna naamusaa

amanta

hojjatootaa ni baasa.
30.Badii Naamusaa
Hojjataan dhimmoota dambii
kana keessatti tugamanii kfi
kanneen qajeelfama naamusaa

Abbaa Taayitichaa
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below 18 years old including
properties in the form of cash.
28. Scaling up Experiences
Any worker has obligation to
transfer the experience he has
gained from training or in
another way from within the
country or abroad to present
to the Authority in writing
and transfer to transfer same
to another worker.
29. Code of Ethics of the Workers
1) Any worker shall promote
and enhance the
acceptance and ftrust of
the Authority to the public
by performing his activity
with high ethical
conducts;
2) The Authority shall issue
the the

workers' rule of ethics.

directiveof

30. Disciplinary Faults
Disciplinary measures shall be
taken on a worker who is
found to commit faults by
violating the matters specified
in this regulation and in the
directive of code of ethics of the
Authority.

31. Disciplinary Measures

1) Any worker who has
committed disciplinary
faultsshall be punished

28




darbuudhaan balleessaa
raawwatee argame adabbiin
naamusaa irratti ni fudhatama.
31. Adabbii Naamusaa
1) Hojjataan badii naamusaa
raawwate tokko akkaataa
ulfaatina balleessaa isaatiin
adabbiiwwan
tokko

murtaa’u ni danda’a.

kanaagadii
keessa irratti
(a) Akeekkachiisa afaanii,
(b) Akkeekkachiisa
Barreeffamaa,

(c) Adabbii hannga mindaa

ji’a sadiitti gahu,

(d) Waggaa Lamaaf
sadarkaa  hojii  kfi
mindaa  irraa  gadi
buusuu,

(e) Hojiirragaggeessuu

2) Keewwata kana keewwata
xigqaa (1)(a-c) irratti kan
ibsaman adabbii naamusaa
salphaa jedhamanii
ramadamu.

3) Keewwata kana keewwata
xiqqaa (1)(dfi e)irratti kan
ibsaman adabbii naamusaa
cimaa
jedhamaniiramadamu,

4) Hojjataan  sadarkaa  fi

mindaa irra

gadibu’eeramadame tokko

erga adabbii isaa xumuree
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with one of the following
penalties depending on the
gravity of the faults;

(a) Oral reprimand,;

(b) Written reprimand,;

(¢) Penalty up to three
month salary;

(d) Down grading from
work position and
salary for two years;

(e) Dismissal from job.

2) The
under sub article (1) (a-c)
of this article shall be

penalties  specified

categorized as  simple
disciplinary penalties;

3) The penalties
under sub article (1) (d &

e) of this article shall be

specified

categorized as rigorous
disciplinary penalties;

4) Where it is impossible to
re-assign the worker who
has been downgraded

from his position and

salary on his previous
position and salary after
completing his penalty
due to various reasons, it
may be possible to assign
and make him work on
another position without
reducing the salary he has

been paid before he was
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booda gita hojii irra ture
irratti sababa adda
addaatiin deebisuun kanhin
danda’amne  yoo  ta’e,
mindaa adabamuu isaa
dura kaffalamaafi ture osoo
hin hir’isin gitni wal-qixa

ta’e hanga argamutti bakka

biraatti ramadanii
hojjachiiksuun ni
danda’ama.

32. Balleessaawwan Adabbii

Naamusaa Cimaa Hordofsiisan.

1) Balleessaawwan kanaa
gaditti tarreeffaman
adabbii naamusaa cimaa
hordofsiisuu danda’u.

(a) Faayidaa himalle
argachuuf jecha gocha
yakka
malaammaltummaakal
lattiinista’ee al-
kallattiin raawwachuu.

(b) Ittigaafatamummaa
hojii  isaa  haalaan
bahuu dhabuun qaama
sadaffaa yookiin Abbaa
Taayitichaa irratti
miidhaa geessisuu,

(c) Ragaa icitiidhaan
gabamegaama raga
kana argachuu hin

malleef dabarsanii
kennuu,

(d) Sanadootaa fi ragaalee
haquu, balleessuu
yookiin haala
kamiiniyyuu

tajaajilaan ala gochuu,
(e) Jeequmsa yookiin hojii
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penalized until equivalent

work position is found.

32.Faults

Entailing  Rigorous

Disciplinary Penalties

1) The

faults  mentioned

below may entail rigorous

disciplinary penalties:

(a) Committing

corruption crime
directly or indirectly
with a view to
procure undue

advantage;

(b) Affecting 34 person

©

or the authority by

failing to discharge

his work
responsibility
effectively;

Disclosing and

providing confidential
evidences to

unauthorized person;

(d) Cancelling and

©

®

damaging or making
documents and
evidences useless in
whatever means;
Instigating,
supporting or leading
any violence or illegal

act;

Creating
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®

(®) Galiin

(h) Kenniinsi

@)

0)

(k) Hojii

Q)

seeraan alaa
kamiiyyuu
kakaasuu,deeggaruu
yookiin hoogganuu,
Hojjataa yookiin
tajaajilamaa gidduutti
loogii uumuu yookiin
namootni biraa
faayidaa hin mallee
akka argatan
kallattiinis ta’ee al-
kallattiin ~ gargaaruu
yookiin deeggaruu,
mootummaa
faayidaa dhunfaan
yokiin maal nadhibeen
hamma barbaadame fi
yeroodhaan akka hin
sassaabamne gochuu,
tajaajilaa
Abbaa Taayitichaa
haala  barbaadameen

akka hin
raawwatamne
gufachiisuu,

Faayidaa Abbaa
Taayitichaa irratti

hojiin  seeraan alaa
irratti  raawwaatamu
isaa  otuu  beekuu
gaamadhimmi ilaalu
beeksisuu dhabu,
Nama miidhuudhaaf
yookiin kaayyoo ofii
bakkaan gahuudhaaf
ta’e jedhee eeruu soba
ta’e dhiyeessuu,
isaatiin
walqgabatee
waliindhahuu yookiin
abdii hin
raawwatamne namaa
kennuu,

Sanadoota yookiin
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discrimination

amongstthe  workers
or customers or
helping, supporting
other persons to get
undue advantage

directly or indirectly;

(g) Failure to  collect

(h) Obstructing

@)

0)

government revenue
as required and on
time due to self-
benefit or negligently;
service
delivery of the
Authority not to be
performed as
required;

Failure to report the
commission of illegal
acts on the interest of
the Authority to the

concerned body
intentionally;
Deliberately
presenting false

complains to harm a
person or achieve

self-interest;

(k) Committing fraud

@

relating to his work or
giving unreal promise
for a person;

Registering false

evidence in the
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galmeewwan  Abbaa

Taayitichaa irratti
ragaa sobaa
galmeessuu.

(m) Aasxaa yookiin
chaappaa Abbaa
Taayitichaa hojii
seeraan alaatiif
fayyadamuu.

(n) Hojii Abbaa
Taayitichaa waliin

wal-qabatee
Maddaaluu fi  hojii
wal-fakkaatu irratti
bobba’uu

(0) Ta’ejedhee ~ waraqaa
raga barnootaa yookiin
muuxannoo hojii
sabaa dhiyeessuu
yookiin <galmeetti
qabsiisuu,

(p) Qabeenya Abbaa
Taayitichaa seeraan
qabuu dhiisuu,
faayidaa
dhuunfaafolchuu

yookiin namni biraa
akka itti fayyadamu
gochuu.

(@) Bakka  hojiitti  lola

()

(s

kaasuudhaan abba
dhimmaa yookiin
hojjataa  yokiin  itti
gaafatamaa isaa
arabsuu yookiin
reebuu,

Sababa  dhugaatiitiin
yookiin baala sammuu
namaa hadochuun
gqabamanii hojii
miidhuu,

Osoo hin hayyamamin
magaa Abbaa
Taayitichaatiin

hfm+
A?.aoAn-t@-hhi\
nhaoMmPI®;

() A7 Aao St
meI° PN 9N}
A% P77 N
ehat THoY
TPl

(‘t) e IC
TLEH T NCNC
mLI° U184 49"
+04. ooqm-t:

CF) nQA27 AN
wiLT me9°

ao 0T AL
ChOt ool
MN4C:

(1) PAALZ AN
nCel ol9°
MVt Ach1-OT
170C oaom+I®:
(1) NNAAN 22
2C VLR 148
av AN DLI°
ao(\A 0T AL
+waICA oo
(1) 1 NAe hOTE
199G T me9°
el APPL TINLE
PN LI
1N

(h) PAOALZANTS
TN QA0
hav H mL9°
AN TPI° TIPA
O LI MO
Ar8.mPav-NH

b LAY

(h) n7e- nhan,
A°NE @L9° mA
aemc oL’

documents and
records of the
Authority;

(m)Using the emblem

and seal of the
Authority for illegal

acts;

(n) Engaging in broker

ship or similar acts in
relation  with  the

Authority's activities;

(0) Deliberately

submitting or
attaching false
education certificate
or false work
experience in

personal record;

(p) Mishandling, personal

use or exposing for
others use of the
propertiesof the

Authority;

(@) Insult or assault of a

()

)

worker or customer
or his manager by
instigating violence at
workplace;

Affecting  work by
being an addict of
drink or psychotropic
drugs;

Requesting or

receiving supports in
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gargaarsa  gaafachuu
yookiin fudhachuu,

() Raawwii hojii
ilaalchisee raga sobaa
yookiin  dogoggoraa
dhiyeessuu

(u) Abbaadhimmaa
deddeebisuu  yookiin
kabaja barbaachisu
abba dhimmaaf
kennuu  dhiisuu  fi
amala gaariin
keesumeessuu dhabuu,

(v) Hojiirratti hojjataa
kanbiraa ta’e jedhanii
dogoggorsiisuu,

(w)Gochaawwan maqgaa
Abbaa Taayitichaa

xureessu yookiin
tajaajilamaan  Abbaa
Taayitichaa irra
amantaa akka dhabu
kan godhu

raawwachuu, yookiin

(x) Ajaja dhimma hojiitiif
kennamu kabajuu
dhiisuudhaan hiri’ina
of -
eeggannootiin,dhiibba
a uumuudhaan yookiin
sirna raawwannaa
hojii hordofuu
dhiisuudhaan hojiirra
midhaa geesisuu.

(y) Tarkaanfiiwwan

adabbii naamusaa
salphaadhaan of
sirreessuu

dhabuudhaan sababa
gahaa malee

deddeebi’anii  hojiira
hafuu, yookiin sa’aatii
hojii kakbajuu dhabuu.
(z) Iddoo Hojiitti
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the name of the
Authority without its
permission;

Submitting false or

incorrect evidence
regarding work
performance;

(w) Unduly delaying

)

clients or failure to
give due respect for
clients and serve them
properly;

Deliberately misleading
another worker while

on duty;

(w) Committing acts that

(x)

)

defame the good name
of the Authority or that
erodes the trust of
service receivers on the
Authority; or

Affecting  work by
failure to respect work
instruction, with lack of
necessary caution, by
exerting influence or by
failing to follow work
performance

procedures;

To be absence from
work  repeatedly or
failure to respect
working hours without
good cause; by failing to
correct himself through

simple disciplinary
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hojiifaallaa ~ hamilee
uummataa ta’e
raawwachuu, yookiin
hojii  isaa  daantaa

siyaasaaf oolchuu Kkfi
haaluma kanaan loogii
raawwachuu.

2) Balleessaawwan keewwata

33.Balleessaa

kana keewwataxiqqaa (1)
jalatti ibsamaniin ala jiran
akka balleessaa naamusaa
salphaatti lakkaa’amu,
tarreeffamni isaa
gajeelfama sirna namusaa
Abbaan Tayitaa baasuun
ibsama.

Naamusaa Irra

Deddeebiin Raawwatamu

D

2)

3)

Akkaataa
keewwata
balleessaawwan
naamusaa cimaa
hordofsiisaniin ala
balleessaawwan naamusaa
salphaan yeroo lamaaf yoo
raawwataman  balleessaa
namusaa cimaa ta’u
Balleessaawwan naamusa
cimaan yeroo lamaaf yoo
raawwataman  hojjetichi
hojiirraa ni gaggeeffama.
Weewwata kana
keewwataxiqqaa (2) jalatti
kanibsame

kana
tiin
adabbii

dambii
32

akkumaeegametti
ta’ee,abbaan  Taayitichaa
hojjataa balleessa
naamusaa cimaa
amalayakkaaqabu
raawwate hojiiirraa

gaggeessuuf aangoo qgabu
hin dangeessu.

34.Hundeeffama Koree Naamusaa
Koreen naamusaa himannaa
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2)

measures;
(z) Committing anti-public
morale acts at
workplace; or using
ones work for political
advantage and
committing
discrimination
accordingly.
Disciplinary faults out of
those specified under sub-
article (1) of this article shall
be categorized as minor
disciplinary faults; Its
particulars shall be specified
by the

code of ethics

directive to be issued by the

Authority.
33. Repeatedly Committed
Disciplinary Faults
1) Except the disciplinary faults

2)

3)

entailing severe disciplinary
measures in accordance with
article 32 of this regulation,
where simple disciplinary
faults are committed for the
second times, they shall be
turned to grave disciplinary
faults;

The shall  be

dismissed from job, where

worker

grave disciplinary faults are
occurred twice;

Without prejudice to the
provision specified under

sub article (2) of this article,
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35.

36.

naamuusaa hojjattoota Abbaa

Taayitichaa irratti banamu

qulqulleesse  yaada  murtii

dhiyeessusadarkaa Abbaa

Taayitichaa fi  waajjiraalee

hundaatti ni dhaabbata.

Miseensota Koree Naamusaa

1) Koreen naamusaa
miseensotashan ~ (5)  fi
barreessaa  tokko(1) ni
qabaata.

2) Walitti gabaan korichaa,
miseensi  lama (2) fi
barreessicha sagalee hin
qabne itti gaafatamaa ol-
aanaa mana hojichaatiin ni
ramadamu.

3) Meseensi korichaa lama (2)
hojjataa mana
hojichaatiinfilatama.

4) Haalli koreen mnaamusaa
hojii isaa itti raawwatu
gajeelfama Abbaa
Taaytichaanbahuun kan
murtaa’u ta’a.

Akkaataatarkaanfiin ~ Adabbii

Naamusaa Itti Fudhatamu

1) Koreennaamusaa sadarkaa
naannootti
hundaa’eDaayreektara ol-
aanaa AbbaTaayitichaaf
koreen sadarkaa gadiitti
argamu itti gaafatamaa
waajjiraatiif yaada murtii
ni dhiyeessa.

2) Yaada murtii koree
naamusaa irratti
hundaayuun Daayreektarri
yookiin itti gaafatamaa
akkaataa badii naamusa
raawwatamee fi miidhaa
gahebu’uura godhachuun
murtii ni kenna.

3) Yaada murtee koreen
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34. Formation of

the power of the Authority to
dismiss from job a worker
who has committed grave
disciplinary fault having a
character of crime shall not
be restricted.

Disciplinary

Committee

A disciplinary committee which

investigates and provide
judgment opinion on
disciplinary =~ charges  filed
against workers shall be

established at the Authority's

level and at all offices.

35. Members of

Disciplinary

Committee

1)

2)

3)

4)

36. As

Discipline committee shall
have five members and one
secretary ,

The

committee,

chairperson of the
two members
and the secretary having no
vote shall be assigned by the
General Manager of the
Bureau;
Two members of the
committee shall be elected
by the workers of the
bureau;

Work procedures of the
disciplinary committee shall
be determined by the
directive to be issued by the
Authority.

to How  Disciplinary
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4)

naamusaa dhiyeessu irraa
ka’'vun  murteen  badii
naamusaa gocha yakka
malaammaltummaan wal-
qabatee raawwatuun
Daayereektara  ol-aanaan
kennamu kan dhumaa ta’a.
Daayereektarriyookiin
Abbaan  adeemsa  hojii
hojjetaa isajala jiruu fi
balleessaa
naamusaasalphaa kan
raawwateef akkekkachiisa
afaanii yookiin
barreeffamaa kennuudhaan
gaama ol-aanaa isaaf ni
beeksisa.

37.Himannaa Badii Naamusaa
Dhiyeessuu
1) Koreen naamusaa badii

2)

naamusaa cimaa hojjataa
tokkoo  qorachuu  kan
eegalu himannaan karaa
gondaala naamusaan yoo

dhiyaate qofaa dha.

Balleessaan naamusaa
cimaan raawwatamuu isaa
itti gaafatamaan,
hojjataaniikfi maamilliirra
ga’eragaa gondaala
naamusaaf dhiyeessuun

himannaan naamusaa akka
irratti banamu gaafachuu
ni danda’a.

38.1tti Gaafatamummaa Qondaala
Naamusaa
Qondaallii naamusaa hojii fi
itti gaafatamummaan seerota

kan biraatiin

kennameef

akkuma jirutti ta’ee:

1)

Balleessaan naamusaa
cimaan raawwatamuu
isaatiif ragaan kamiyyuu
akka isa ga’een kuusaan
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Measures Be Taken

1) The Disciplinecommittee
established at regional level
shall provide judgment

opinion to theGeneral
Director of the Authority; the
committee formed at lower
level shall provide same to
the heads of offices;
2) Depending on judgment
opinion of discipline
committee, the director or
the head shall give decision
based on the gravity of the
disciplinary fault committed;

3) Depending on the judgment

opinion provided by
disciplinary committee,
decision given by the
General Director in

connection with disciplinary
faults related to corruption
crimeshall be final;

4) Director or process owner
shall notify to the body
higher than him by giving
oral or written reprimand
for the worker who has
committed simple

disciplinary faults.

37. Filing Charge on Disciplinary
Faults
1) Disciplinary Committee

shall commence studying

grave disciplinary faults of a

worker only where a charge
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2)

3)

4)

5)

6)

7)

hojjataa shakkamee
akkadhiyaatuuf  gochuun
qorachuu fi raga irratti

gindeessuun himannaa
koree naamusaatti
barreeffamaan ni

dhiyeessa; himannicha ni
hordofa’ ragaalee seeraan
gindeessee ni qabata.

Himannaahojjaticha irratti
dhiyaate Daayreektara
Bulchiinsaa fi Misooma
Humna Namaa Yookiin itti

gaafatamaan waajjiraa
garagalcha
himannichaatiin akka

beekan ni godha;
barbaachisaa ta’ee  yoo
argame hanga dhimmichi
murtii argatutti hojjaticha
irratti ajajni dhorkaa akka
kennamu ni gaafata.
Koreen naamusaa
dirq2ama isaanii seeraan
ba’uu kfi murtii yookiin
yaada murtii  yeroon
dhiyeessuu  isaanii = ni
hordofa.
MurtiiDaayreektara Ol-
aanaa, itti gaafaztamtootni
sadarkaa sadarkaan jiranii
fi koreen naamusaa kennan
ni galmeessa.

Hojjattoota murtii
bulchiinsaa irratti
ol’iyyannoo gaafataniif

deebii nikenna; ni falma.
Yeroo barbaachisaa ta’etti
gorsaa fi yaada seeraa ni
<gaafata.

Hangina naamusa
ilaalchisee eeruu dhiyaatu
gindeessuuf hojimaata ni
diriirsa; ragaalee dhiyaatan
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is filed by ethics officer;

2) It may be possible for the
head, worker and customer
who face commission of
grave disciplinary fault to
request disciplinary charge
to be filed by submitting
evidences to ethics officer.

38. Responsibility of Ethics Officer

Without prejudice to the duties

and responsibilities provided to

him by other laws, Ethics officer
shall:~

1) Submit a charge to the
discipline  committee in
writing up on receiving any
evidence  proving  the
commission of grave
disciplinary fault by
observing the  personal
records of the suspected
worker and by investigating
and organizing the
evidences;, follow up the
charge; legally organize and
keep evidences;

2) Notify the copy of the
charge against the worker
to the human resource
admistration director or the
head of the office; request
the order of suspension of
the worker to be provided
where found necessary;

3) Follow up that the

disciplinary committee of
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yeroo yeroon ni
gamaggama.
8) Hojjattoota yakkaan

gaafatamuu qaban irratti
himannnaan akka banamu
ni hordofa.
39. Komii Hojjattootaa
Abbaan  Taayitichaa  koree

komii hojjattootaa dhagahuukfi
goratee qulqulleessuun yaada
murtii Daayereektara ol-aanaa
Abbaa Taayitichaaf yookiin itti
gaafatamtoota sadarkaa
sadarkaan  jiraniidhiyeessuu
sadarkaa waajjira ol-aanaa fi
dameetti ni dhaaba.

40.Murtii Komii Hojjataa Irratti
Kennamuu
1) Daayreektarri ol-aanaan

yookiin itti
gaafatamaanwaajjiraa
sadarkaasadarkaan jiru

murtee  komii  hojjataa
irratti dhiyaate seeraan ala
murtiin irratti kan
kenname ta’uu isaa yoo
mirkaneesse ittigaafatamaa
murtii kenne irratti
himannaan hanginwa
naamusaa akka irratti
banamuajajuuni danda’a.

2)  Komiin  hojjatichaa
murtii seeraan ala kenname
irratti yoota’e,
Daayereektarriol-aanaan

yookiin itti Gaafatamaan
Waajjira sadarkaa
sadarkaadhaan jiru
murtiinhojjaticha irratti
kenname seeraan ala ta’uu
isaa  yoo  mirkaneesse
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performing their obligation
lawfully and give decision
or decision opinion on time;

4) Register the decision given
by General Director,
directors of each hierarchies
and disciplinary committee;

5) Examine and give response
for appeal of workers on
administrative decisions; try
same;

6) Requires legal advice and
opinion as deem necessary;

7) Establish work procedures
regarding organizing of
information of disciplinary
faults; evaluate reported
evidences periodically;

8) Follow wup the charges
regarding the workers to be
charged with  criminal

offenses.

39. Complaints of the Workers

The directorshall  establish
committee that hears and
investigates complains of
workers and present decision
opinion to General Director or to

the heads of each hierarchy.

40. Decision to be Given on the

Complaints of Workers

1) General Director or heads of
offices at each hierarchies
may order a charge to be
filed against the head that
illegally decided on the
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murtichi akka hagamu ni
taasisa.
Kutaasaddeet

Tajaajjila Addaan Kutuu Fi
Dheeressuu
41.Sababa Hanqgina Dandeettiitiin

Hojiirra Gaggeeffamuu

Hojjataan dhaabbiin leenjiin
kennameef kamiyyuu leenjii
isaa kka xumureen bu’aan
raawwii hojii isaa fi bu’aan
gormaata leenjii quubsaa gadi
kan ta’esadarkaa tokko gadi

bu’ee ramadama; bakka
kanattis bu’aan raawwii hojii
isaa qubsaa gadi yoota’e
hojiirra gaggeeffama.

42.Hojjataan To’annaa Jala Ooluu
Isaatiin Hojiirraa
Gaggeeffamuu

Hojjatichi yakkaan shakkamee
gaama seeraatiin yoo to’anna
jala  ooluu fi ji’oota sadi
keessatti yakkasana irraabilisa
ta’uun isaa mirkanaa’ee hojiitti

yoo  hindeebine  hojiirraa
gaggeeffama.
43.Sababa Humna Ol ta’een

Hojiirraa Gaggeeffamuu

1) Hojjataan kamiiyyuu
sababa human ol
ta’etokkoon ji’oota sadii ol
hojiirraa hafee yoo ture,
hojiirraa gaggeeffamuu ni
danda’a.

2) Keewwata kana keewwata

(1)

tumamee akkuma jirutti

xiqqaa irratti  kan

ta’ee  hojjataa  sababa

dhukkubaatiin ~ hojjiirraa
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worker;
2) Where the

complaint is on the decision

worker's

illegally passed against him,;
the General Director or the

heads of offices at each

hierarchies, may cancel or
reverse such decision passed
where it is proved that the
decision is illegally passed.
Part Eight
Termination and Extension of Service
41. Dismissal from job due to
incompetency
Any worker who has been given
training on permanent bases shall
be assigned down graded one step
and where his work performance
result and the training result is
less than satisfactory up on
completion of his training, and
where his work performance
result is less than satisfactory on
such new position, he shall be
dismissed from job.
42.Dismissal ofa worker due to
his detention
The worker shall be dismissed
from job where he is detained
being suspected of crime and
unable to be proved free from
such crime and back to work
within three months.
43.Dismissal from Duty Due to

Force Majeure
1) A worker may be
dismissed  from  duty

where he is absent from
work for more than three
months due to force
majeure;

2) Without prejudice to the
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hafe hin ilaalu.

44.Ramaddii  yookiin  Jijjirraa
Fudhachuu Diduu

1) Hojjataan tokko Abbaan

Taayitichaa bu’uura

ramaddii godhefudhachuu

yoo dide hojiirra
gaggeeffama.

2) Sababa gitni hojii isaa
hagamee fi sababa
dhukkubaatiin bakka
biraatti jijjiranii
hojjachiisuun  yoo  hin
danda’amne hojjatichi

hojiirraa nigaggeeffama.
Kutaa Sagal
Tumaalee Adda Addaa
45. Tumaalee Yeroo ce’umsaa
kun

Dambiin 0800

hinmirkanaa’indura

dhimmootni hojjattoota
jalgabamanii murtiiosoo hin
argatin jiran haaluma
eegalamaniin ilaalamanii

murtii dhumaa argatu.
46. Aangoo Qajeelfama Baasuu
Dambii kana hojiirra oolchuuf
Abban Taayitichaa qajeelfama
baasuu ni danda’a.
47. Raawwii Seeroota Biiroo
1) Labsiin

Mootuummaa

Hojjataa
Naannoo
Oromiyaa Lakk.61/1994 fi
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provision under  sub

article (1) of this article,

it shall not concern a

worker who is absent

from duty due to sickness.

44.Refusal of Assighment or
Transfer

1) The worker shall be
dismissed from  duty
where he refuses to

accept the assignment or

transfer made by the

Authority in accordance

with law;
2) The worker shall be
dismissed  from  duty

where it is impossible to
transfer a worker to
another place due to
cancellation of his former
work position and
sickness.
Part Nine
Miscellaneous Provisions
45. Transitional Provisions
Cases of workers that are
pending before the approval
of this regulation shall be
resolved as they have been
started.
46.Power to Issue Directive
The

directive to implement this

Authority may issue

regulation.
47. Applicability of other Laws
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Dambii

Naamusaa fi Dhiyeeffannaa

Sirna Raawwannaa

Komii Hojjattoota
Mootummaa Naannoo
Oromiyaa Lakk.36/1996
dhimmoota Dambii kanaa fi
Dambicha raawwachuuf
gajeelfama  bahuun  hin
uwwifaamne ilaalchisee

raawwatiinsa ni qabaatu.
2) Dambiin,

baarmaatileen hojii dambii

gajeelfamni  fi

kanaan wal-faalleessan
kamiyyuu dhimmoota
dambii kanaan
hammataman irratti
raaw3watiinsa hin
gabaatan

48.Yeroo dambiin Kun Hojii Irra
itti Ooluu
Dambiin Kun
06/10/2005 irraa
hojii irra kan oolu ta’a.
Alamaayyoo Atoomsaa
Prezidaantii
Mootummaa Naannoo
Oromiyaa
Finfinnee Guyyaa
06/10/bara 2005
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1) The Oromia Regional
State Civil Servants
Proclamation No.
61/2002 and Oromia

Regional State Code of
Ethics Enforcement and
Complaint Procedure
Regulation No. 36/2004
shall be applicable on
matters not  covered
under this regulation and
by the directive issued to
implement this
regulation.

2) Any regulation, directive
and customary practice
inconsistent  with  this

regulation shall not be

applicable to the matters
covered by this
regulation.

48. Effective Date

This regulation shall enter in to
force as of 14/06/2013.

Alemayehu Atomsa

President of Oromia Regional
State
Finfine
14/06/2013
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